Shifting Incentives:
Moving Reimbursement
from Volume to Value
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Table 15-1 Payment models for primary care services
Payment Key

modal attribute Key advantage Key disadvantage
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Medicare’ s value-based purchasing program
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The Medicare Physician Quality Reporting Initiative(PQRI)
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Figure 15-1
Fee-for-
service
versus
global
payment

Current Fee-for-service
Payment System
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