Managing The Myths Of Health Carer2 ==

Myth #4
The Health Care System Can Be
Fixed With More Administrative
Engineering

BEE IS

=|#H RS

:I_
it




ElE=
» BERERAXCHEE  IUBRMAFTESASRVTHERR

(BEEEREZ - B : 2TED - REIZE - KBEEX - 1128
SEN - RHREX - ZaTED - BERLT - EERES - ALK

B ETTESAEEBAARIWAILE - (Ironic)

1ol
i
U

» T T 2 RAdministrative EngineersffY A Z( 5
1. 0=
2. RBRHEEIS
3.5 FiEAERE - LM MeEEE
4. EHEH—EEERIS

I




=

]]II

r BELEREAENSE  TZERRERANEENER

RERERIZ LIEE - MIETop Down

» BIEN : ERPREEEM#EERYDay Surgery - #)HAZE# B2 OJBEER

EARKE - EEZEPEmEERELIANE - HREERK -

» THIFEENBEESEZA® .
1. 125 B AR
2. KB E R AT KA ERIEIE
.ERBEBNEENER - sl -

> FERIRE  THRIEMEBERAZERERS LES -




Fads, Fallacies, and Foolishness
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Fads, Fallacies, and Foolishness
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Fads, Fallacies, and Foolishness
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Re-engineering the Health Care Factory
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Re-engineering the Health Care Factory
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When In Doubt, Reorganize
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The Worst Reorganization Ever?
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The Worst Reorganization Ever?
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The Worst Reorganization Ever?
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